
Whistleblowing Flowchart 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

You want to raise a 
concern 

Does the concern relate to 
serious wrongdoing and is 

disclosure in the public interest? 

Yes 

Examples of serious wrongdoing: 
Criminal offence such as bribery or 
fraud;  
Breach of a legal obligation;  
Miscarriage of justice;  
Danger to someone’s health and safety; 
Damage to the environment;  
Breach of standing orders or financial 
regulations; or  
Other unethical behaviour 

The Whistleblowing procedure is not 
appropriate. Advice can be sought from 
HR about where to raise the concern. 

Yes 

Raise the concern with your 
line manager, your named 
contact, their line manager 
or Whistleblowing Advisor 

OR 

If the matter involves 
financial impropriety the 
Head of Finance or fraud 
hotline  

OR 

If the matter involves senior 
management or county 
councillors raise the matter 
with your line manager or 
the Joint Managing Director 
(Resources) or the Head of 
Law and Governance. 

 

 

No 

Confirm the concerns in 
writing, setting out the 

background, names, dates 
and places and reasons 
why you are concerned. 

No 

Are you happy to 
raise the matter 

internally? 

Where to find advice on a 
confidential basis 

Human Resources OR 

Whistleblowing Advisors OR 

Public Concern at Work an 
independent charity 020 740 46609 

Raise the matter with 
one of the relevant 
prescribed persons 

(some of which are listed 
on page 6 of the Policy) 


